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https://www.youtube.com/watch?v=2E8HUBRXaVg


Action Beyond the UBSSW

Media

UBSSW in the News
Just 2 of many news articles

UBSSW Association of 

Black Social Workers dig in: 

"To honor Rosa Parks, these Buffalo

women started shoveling snow"

Community-based programs 

and intergroup contact can advance 

anti-racism practices 

and promote racial unity

(by Dr. Chris St. Vil & Kwasi Boaitey, LMSW) 

Upcoming Presentation at CSWE

APM Conference: 

Cultural and Community Response Curriculum:

Transforming Social Work Education and Research.
 

Michelle Fortunado-Kewin will be a panelist

discussing how ethnic studies pedagogy can be

incorporated into social work education as a

way to address CSWE's Educational Policy 2.0

competency, calling for the need to integrate

anti-racism, diversity, equity and inclusion

approaches in the curriculum. 

Faculty Affairs

 Nancy J. Smyth, PhD, LCSW, Interim

Associate Dean for Faculty

Development, has been working with

the Office of Faculty Affairs to review

the promotion and tenure

recommendations from the

President’s Advisory Commission on

Race (PACOR).

Buffalo Chapter

UBSSW members of SWAA and

our alum are 

getting back to our radical roots, 

with racial justice on the agenda

socialwelfareactionalliance.org
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https://buffalonews.com/news/local/to-honor-rosa-parks-these-buffalo-women-started-shoveling-snow/article_c566d4f4-8140-11ec-baa1-dbc0b6403432.html
https://www.tandfonline.com/doi/abs/10.1080/10705422.2021.1997851?journalCode=wcom20
https://www.socialwelfareactionalliance.org/




Doctoral

Programs

DSW & PhD

Implicit

Curriculum:

DPC will look at ways to

strengthen the support for

faculty mentors of doctoral

students. 

DPC will host a sharing

session in spring to

explore this topic more

broadly, using a racial

equity lens. 

Admissions and

Recruitment: 

DPC partnered with the UBSSW

Admissions team to strengthen

recruitment and admissions for

Fall 2022, using an equity lens.

UBSSW also removed the GRE

requirement for admissions to

the PhD and

DSW programs. Doctoral Programs

Committee (DPC)

Process:

DPC has added on 

on-going agenda

item to each meeting

related to racial

justice.

DPC meetings are public and

transparent:

o agenda is shared with faculty,

staff, and students;

o all are welcome to attend and/or

share ideas.
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UB Association of Black Social Workers
ubuffaloabsw@nabsw.org

'22-'23 

Executive Board

Jennifer Elliott- President 

Samantha Williams- Vice President

Lillian Agyemang- Treasurer 

Sheila Harewood- Secretary

Click & watch to learn about UBABSW:

Gloria James, MSW Student, Founder UB ABSW Chapter

UBABSWUBABSW

Relationships

Snow 

Brigade

In January 2022, UBABSW members

joined the Buffalo Mutual Aid Network's

Snow Brigade, clearing snow from bus

stops and sidewalks and calling for

equitable municipal services for

predominantly Black neighborhoods. 

Read the Buffalo News feature here.

Finances &

Health

Tiana Hill, co-founder and

2021-2022 Vice President of

UBABSW, organized initiatives

focused on financial wellness

and health literacy. 

UBABSW & the

UBSSW cohosted a

talk by NASW

president Mit Joyner

with 125 attendees.

Funding

Treasurer Lillian

Agyemang is seeking

funds for UBABSW and

its initiatives to support

Black communities at

UB and in Buffalo.
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https://buffalonews.com/news/local/to-honor-rosa-parks-these-buffalo-women-started-shoveling-snow/article_c566d4f4-8140-11ec-baa1-dbc0b6403432.html
https://www.youtube.com/watch?v=34GVsjM3yMA&t=8s


Student 

Recruitment

Application Policies & Procedures 

Computing stats for diversity of applicant pool

Maintaining a consistent, replicable, and equitable

application process 

Provide coaching and offer opportunities for

guidance with applications 

Assisting applicants with steps to application

completion and deadlines 

Live and virtual information sessions 

Admissions Review Process 

Maintaining a consistent, fair, and equitable

review process 

Supporting and assisting faculty reviewers to

review applications in accordance with our

policies and procedures 

Requiring multiple application reviews for each

applicant 

Promoting a holistic application review

approach, while maintaining fair and equitable

discussion of applicants' materials 

Continued quality improvement regarding

application eligibility, requirements, and review

process 

      

Recruitment & Marketing 
Inclusive recruiting efforts with organizations and geographic areas

that are more likely to elicit diverse applicants (e.g., TRIO, McNair

scholars, National Idealist Fair) 

Fostering educational partnerships through direct communication

with specific undergraduate institutions (e.g., HBCU) 

Establishing UBSSW admissions awards supporting diversity among

the student body 

Advising applicants on eligibility for application fee waivers 

Advocating across UB departments for greater flexibility                      

in recruitment 
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Data for Equity
This node supports others by

compiling, analyzing and

summarizing available UBSSW

data to identify relevant trends,

gaps, and opportunities.

Qs or ideas?

jchine@buffalo.edu

Recent Projects

Collected and reported

demographic information for

2022 student award

nominations and recipients

for the Committee on

Students. 

Conducted a review of

demographic data related

to trends in resigning

courses with the Academic

Affairs Tactical grup
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mailto:jschine@buffalo.edu




 Research & Scholarship

UBSSW Racial Justice

Research Spotlight:

Dr. Noelle M. St. Vil, Assistant Professor and Faculty

Support Liaison for Racially Underrepresented

Students, has published a new article with colleagues,

Perspectives on a Couples-Based, e-Health HIV

Prevention Toolkit Intervention: A Qualitative Dyadic

Study with Black, Heterosexual Couples in New York

State. For more on her research on strengthening

black male-female relationships, see here.

Buffalo Center for

Social Research (BCSR)

Climate:

The BCSR Grants Team has incorporated

racial equity in the grant consultation

process.

The BCSR is committed to supporting

racialized faculty and student scholars

through

training and mentoring programs.

The BCSR Research Advisory Committee is

examining the current Research Awards

process to ensure a racial equity lens is

used to identify excellence in research.

RETURN 

TO MAP

https://link.springer.com/article/10.1007/s10508-021-02270-8
https://socialwork.buffalo.edu/faculty-research/full-time-faculty/noellest.html




Restorative

Practices

at the UBSSWMichelle Fortunado-Kewin will be

presenting to UB's NEAR Mentors on

"Supporting Students using a

Restorative Justice Lens" on Wednesday,

November 9, 2022

To learn more about her research,

CLICK HERE

Send Qs to: fortunad@buffalo.edu  

Michelle Fortunado-Kewin will be

presenting a modified version of her

DSW Capstone Presentation, "Using

Restorative Practices to Address

Students' Experiences of Racism and

Oppression" at CSWE APM's

Conference on November 11, 2022
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https://drive.google.com/file/d/1ZqTz5R-KFu7zhVPzd4f2VQgCs7JOgTEI/view
mailto:fortunad@buffalo.edu




Policies &

Procedures

Recruitment 

Committee
In 2021-2022, the Recruitment Committee took the

following steps to promote equity in faculty hiring:

Worked to build skills and strategies for

recruiting more diverse faculty members (e.g.,

workshops, consulting Dean Alford);

Dr. Chris St. Vil contacted all HBCUs with SW

doctoral programs to invite applications;

Revised the recruitment posting to include

explicit language regarding diversity and

racial justice;

Examined other UB units' (e.g., Graduate

School of Education) strategies for diversifying

their ranks.

Bylaws Ad Hoc 

Committee
During 2021-2022, Drs. Patricia Logan-

Greene and Wooksoo Kim steered the review

of UBSSW Bylaws, gathering comparisons

from peer institutions, soliciting individual

feedback, and hosting group discussions. 

In May 2022, they facilitated a 1/2 day retreat

at which faculty reflected on the relation of

our values and principles, including racial

justice, to our school bylaws and governance. 

Conversations from the retreat will help guide

bylaws revision in 2022-2023.
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https://docs.google.com/forms/d/e/1FAIpQLSfSlwjyGavlv_knHXp-0wz241lOEiwYoF-Fic57M9WhcBj94A/viewform
http://bit.ly/3sWdod4
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