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A Global to Local Racial Justice Series
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; Global to Local
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\
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\ Series ’

FREE WEBINAR
. . . . April 10
Decoloniality, Indigeneity 12:30-1:30 p.m.
and Queer Politics

via Zoom

Featuring:

Autumn Asher BlackDeer, PhD
Assistant Professor,

University of Denver Graduate
School of Social Work

Global to Local Racial Justice Series

Advancing Racial
Justice in Buffalo
Monday, Feb. 27

12:30 - 1:30 p.m.

Via Zoom

Consciousness-Raising
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Events Commemorating
May 14 Tops Massacre

Racial Trauma and Black Lives |

Join the UB School of Social Work for @ moment of learning and reflection, in

remembrance of the first anniversary of the racially fueled May 14 massacre.

A UB COMMUNITY DISCUSSION

Free and open fo the public

April 20
7-8:30 p.m.
Zoom

Register now Featuring

Kenneth Hardy, PhD

Author and Expert on Racial Trauma



https://www.youtube.com/watch?v=2E8HUBRXaVg

Action Beyond the UBSSW o @

2022 ‘
O

Conversations

HUMAN RIGHTS
ARE GLOBAL RIGHTS

Media

CSWE 68th Annual

. Program Meeting
UBSSW N ll'l’]e News November10-13 | Anaheim, CA
Just 2 of many news articles Upcoming Presentation at CSWE

. APM Conference:
UBSSW Association of
Black Social Workers dig in: Cultural and Community Response Curriculum:
"To honor Rosa Parks, these Buffalo Transforming Social Work Education and Research.

women started shoveling snow" ; ; ; ;
Michelle Fortunado-Kewin will be a panelist

Community-based programs discussing how ethnic studies pedagogy can be
gWM” ' and intergroup contact can advance incorporated into social work education as a
e anti-racism practices way to address CSWE's Educational Policy 2.0
and promote racial unity competency, calling for the need to integrate
Buffalo Chapter (by Dr. Chris St. Vil & Kwasi Boaitey, LMSW) anti-racism, diversity, equity and inclusion
UBSSW members of SWAA and approaches in the curriculum.

our alum are
getting back to our radical roots,

with racial justice on the agenda

socialwelfareactionalliance.org ‘


https://buffalonews.com/news/local/to-honor-rosa-parks-these-buffalo-women-started-shoveling-snow/article_c566d4f4-8140-11ec-baa1-dbc0b6403432.html
https://www.tandfonline.com/doi/abs/10.1080/10705422.2021.1997851?journalCode=wcom20
https://www.socialwelfareactionalliance.org/

Racial Justice
Projects Course: SW 978

e This course was developed by Dr. Laina
Bay-Cheng during the 2021-2022 school
year. The course provides students to
earn credit for doing racial justice work
connected to UBSSW.

Currently, the class is faught by Michelle
Fortunado Kewin, DSW, LCSW.

Students in the 2022-2023 class worked
on the following projects:

Project 3: Grad School Fair (in
partnership with UB's Black
Student Union) in April 2023.

It was led by UB MSW, part-fime student
Rosaura Romero. The goal of this project
was fo expose and encourage undergrad
BSU students to various grad programs at
UB. While the event occurred during a
BSU meeting, it was open to all. UBSSW
was invited to this event.

Courses & Curricula

Project 1: Diversity, Equity, Accessibility &
Inclusion Toolkit (DEAI) for SW students.

Created by UB MSW 2nd year/final year
student Matt Cosmai, the purpose of the
toolkit is to "provide social work students with
a baseline understanding of the DEAI
framework and how to engage organizations
in integrating DEAI initiatives, including
policies, procedures, and strategic goals." The
next steps are to share this toolkit with MSW
Field Dept & MSW Program Director this
summer. The hope is that UB Field Dept &
MSW Program Director can review it &
possibly incorporate it or share it with MSW
students.

Fall 2023
Undergraduate Courses

SW 130: Black Lives Matter

Instructor: Cheney Brockington

SW 199: Valuing Diversity

Instructor: Tonya Myles Day

SW 199: When We Fight We Win

Instructor: Laura Lewis

MSW Curriculum:
Revising existing course
sequences and clusters

to reflect anti-racism

more thoroughly




Doctoral

Programs

Doctoral Programs
Committee (DPC)
Process:

DPC will host a sharing
session in spring to

DPC will look at ways to explore this topic more

strengthen the support for broadly, using a racial

equity lens.

faculty mentors of doctoral

students.

DPC has added on
on-going agenda
item to each meeting
related to racial

justice.

transparent:

o agenda is shared with faculty,

staff, and students;

share ideas.

DPC meetings are public and

o all are welcome to attend and/or
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Click & watch o learn about UBABSW: UB Association of Black Social Workers

ubuffaloabsw@nabsw.org
m UBABSW _ '

Copy link

'22-'23
Executive Board
Jennifer Elliott- President
Samantha Williams- Vice President

Lillian Agyemang- Treasurer
Sheila Harewood- Secretary

Watch on BB YouTube
1|i \l l \
Gloria James, MSW Sfudenf Founder UB ABSW Chapter

3-PART FINANCIAL LITERACY SERIES
FOR STUDENTS OF COLOR

=
o) ‘T"?‘"Hﬂ T

Snow o ————

GETTING THE MOST
OUT OF YOUR
HEALTH COVERAG!

(REFRESHMENTS] $501UISA GIET
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Brigade



https://buffalonews.com/news/local/to-honor-rosa-parks-these-buffalo-women-started-shoveling-snow/article_c566d4f4-8140-11ec-baa1-dbc0b6403432.html
https://www.youtube.com/watch?v=34GVsjM3yMA&t=8s

Recruitment & Marketing

Inclusive recruiting efforts with organizations and geographic areas
that are more likely to elicit diverse applicants (e.g., TRIO, McNair
scholars, National Idealist Fair)

Fostering educational partnerships through direct communication
with specific undergraduate institutions (e.g., HBCU)

Establishing UBSSW admissions awards supporting diversity among

the student body

Advising applicants on eligibility for application fee waivers
Advocating across UB departments for greater flexibility

in recruitment

Student
Recruitment



This node supports others by .
compiling, analyzing and Da.l.a for Equrl.y
summarizing available UBSSW
data to identify relevant trends,

gaps, and opportunities.

Qs or ideas?
jchine@buffalo.edu

Recent Projects

Collected and reported
demographic information for
2022 student award

nominations and recipients

for the Committee on
Students.
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Conducted a review of
demographic data related
to trends in resigning
courses with the Academic

Affairs Tactical grup



mailto:jschine@buffalo.edu

Data comes from Nominations by Race/Ethnicity
"Race/Ethnicity" as self-

reported* by students
in HUB.

For the purposes of this review,
data is presented in the following
groups:

White, Black or African American,
Other Racially Underrepresented
Students (RUS) (including Asian
students), and Unknown.

*A small percentage of
students do not have a

reported race/ethnicity.



Research & Scholarship o ©
©

Buffalo Center for
Social Research (BCSR)
Climate:

'UBSSW Racial Justice
Research Spotlight:

e The BCSR Grants Team has incorporated

racial equity in the grant consultation

Dr. Noelle M. St. Vil, Assistant Professor and Faculty
Support Liaison for Racially Underrepresented

process.
e The BCSR is committed to supporting
racialized faculty and student scholars

Students, has published a new article with colleagues,

Perspectives on a Couples-Based, e-Health HIV
Prevention Toolkit Intervention: A Qualitative Dyadic
Study with Black, Heterosexual Couples in New York

State. For more on her research on strengthening

through

e fraining and mentforing programs.
e The BCSR Research Advisory Committee is
examining the current Research Awards

e process to ensure a racial equity lens is

black male-female relationships, see here. used to identify excellence in research.


https://link.springer.com/article/10.1007/s10508-021-02270-8
https://socialwork.buffalo.edu/faculty-research/full-time-faculty/noellest.html
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1. Creating Pathways
to Paid Placements

o Acknowledging that employment-based placements
are often essential for students who need to work to

support themselves and their families, the field
education team advertised, promoted, and held info
sessions about employment-based placements. We are
actively reducing barriers to employment-based field
placements. Approximately 100 students are approved
for employment-based placements per year.

We are developing a residency-type field model where

students could be paid for all or part of their field

placement and working with the Service Collaborative

to explore possibilities related to an AmeriCorps- o A training on anti-racism within field

sponsored field placement. education was held in Spring 2023
for faculty liaisons.

o We revamped our student evaluation
process to include questions about
student safety (emotional, physical).

o We piloted a field "check in" survey
sent two months info field beginning
to allow students to noftify the field
office of any concerns.

2. Training and Orientation




Michelle Fortunado-Kewin will be
presenting to UB's NEAR Mentors on
"Supporting Students using a

Restorative Justice Lens" on Wednesday,
November 9, 2022

To learn more about her research,
CLICK HERE
Send Qs to: fortunad@buffalo.edu

Restorative
Practices

at the UBSSW
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https://drive.google.com/file/d/1ZqTz5R-KFu7zhVPzd4f2VQgCs7JOgTEI/view
mailto:fortunad@buffalo.edu

Faculty
Recruitment & Support

Recruitment

e We screened a racially diverse pool of candidates for open
positions.

Recruitment included outreach to HBCUs.

We pointed to the Racial Justice Network in our employment ads.

Racial Justice was discussed during screening interviews.
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Policies &
Procedures ®




Supporting UBSSW Tonar ©
Students of Color

Student Support

The SSW is working with
Scholars at Risk at the university
level and within the school to
support scholars who are being i whils
targeted/harassed/at risk for
their work on racial justice and
other social justice issues.

(‘6’_ . ®
+,indigenous
Faculty Liaison for Racially fri oy
4),_;_@
7
Q;}.
puerto rican american #

Underrepresented Students
Dr. Noelle St. Vil

Through individual and group meetings, Dr. St. Vil
offered UBSSW students of color dedicated,
infentional support. Directed by students' interests
and needs, conversations ranged from field- and
class-based experiences, future plans, self-care,

mexican-american

and reactions to race-related events at the
university and school.

In 2021-2022, several
Black students founded the UB
Chapter of the Association of
Black Social Workers and carried
out a range of initiatives for
Black students. Dr. Noelle St. Vil

serves as a faculty liaison.

*To avoid workload inequities commonly experienced
by faculty/staff who are women, LGBTQ+, and/or
people of color, Dr. St. Vil's faculty liaison role

aeot oyend 3 yorld

takes the place of other school service.

The wordcloud above reflects the self-descriptions of
some of the UBSSW's students of color. If you identify as a
person of color and want to be on a contact list about
community-building opportunities: complete this form

For more information about
UB School of Social Work's
#DEI work, visit:
http://bit.ly/3sWdod4

Learn more about their
work on the
UB-ABSW node.



https://docs.google.com/forms/d/e/1FAIpQLSfSlwjyGavlv_knHXp-0wz241lOEiwYoF-Fic57M9WhcBj94A/viewform
http://bit.ly/3sWdod4

Combatting Antisemitism
Special Interest Group

The 2nd meeting took
place on May 18, 2023.
To join in, please contact
either of the Co-Chairs.

Co-Chairs:
EVERYONE Dr. Jennifer Underweiser

IS WELCOME! (Jbunderw@buffalo.edu)

Jacob Bernstein

(Jab24@buffalo.edu)


mailto:Jbunderw@buffalo.edu
mailto:Jab24@buffalo.edu
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